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-Li:‘a ™

4 Image 1: We are all born innocent. By no
fault of our own we absorb the negative and
positive attitudes and beliefs of those around

us, and learn to view the world through those
lenses.
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Level 3

All physical acts of
winlence.

Acts of non-physical violence that are
directed at the wictirn, or the victim is present.

Level 2

Examples include:
Put-downs
Shurning
Unwanted sexual comments
Threats
Werbal Intimidation
Humiliations

Acts of violence that occur when the target is not present. Examples include:
s+  Spreading Rumors

¢ Talking negatively about someone behind their back

s Prejudiced jokes or comments

s Destruction of propery if target is not present

Level 1
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Suicide

Murder

Physical Assault

Fighting -Stalking
-Invasion of Space -Threats
-Mutilation -Fondling
-Destruction of -Groping
Property -Hitting
-Molestation -Kicking

Harassment
Sexual Harassment Harassment
-Unwanted Sexual Comments -Intimidation
-Unwanted Sexual Touch -Coercion
-Sexual Jokes -Humiliation
-Leers/Catcalls -Oppressive Jokes/
Comments

Creating an uncomfortable/unsafe

Objectification
-Oppressive Jokes -Stereotyping -Shunning
-Oppressive Comments  -Name Calling -Put Downs
Attitudes and Beliefs
-Racism -Homophobia -Heterosexism -Able-ism
-Sexism -Ageism -Classism -Size-ism

“Boys will be boys”/"Girls will be giris”
“They should learn to take care of themselves”

as a pyramid. Image 2 is a description of Bullying
and Beliefs” are the foundation for this pyramid. O
attitudes and beliefs can we prevent acts of Bullyi

another type of violence (i.e. sexual violence...)

Image 2: Acts of violence exist in a continuum. This con

A pyramid can be constructed for any type of violen

tinuum can be expressed
Violence. Notice how “Attitudes

nly by working to decrease these
ng Violence.

ce. Try to make your own for
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Image 3: This
is an
interpretation
of a sexual
violence
continuum
arranged
demonstrating
the escalation
of violence.
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Image 4: Example of “traditional”
bullying prevention program
focusing on the victim’s
responsibility. On the positive
side, this program does
encourage ally behavior.
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